




















Forest City / 475838-17 / 2nd ¥ Hrg Only Sewer Rev.

RESOLUTION NO. 24-25-21

Resolution taking additional action on proposal to enter into a Sewer Revenue Loan
and Disbursement Agreement

WHEREAS, the City of Forest City (the “City”), in Hancock and Winnebago Counties,
State of Iowa, did heretofore establish a Municipal Sanitary Sewer System (the “Utility”) in and
for the City which has continuously supplied sanitary sewer service in and to the City and its
inhabitants since its establishment; and

WHEREAS, the management and control of the Utility are vested in the City Council (the
“Council”) and no board of trustees exists for this purpose; and

WHEREAS, the City has heretofore proposed to contract indebtedness and enter into a
certain Sewer Revenue Loan and Disbursement Agreement (the “Agreement”) and to borrow
money thereunder in a principal amount not to exceed $20,100,000, pursuant to the provisions of
Section 384.24A of the Code of lowa, for the purpose of paying the cost, to that extent, of planning,
designing and constructing improvements and extensions to the Utility, and has published notice
of the proposed action and has held a hearing thereon on October 7, 2024;

NOW, THEREFORE, Be It Resolved by the City Council of the City of Forest City, lowa,
as follows:

Section 1. The City Council hereby determines to enter into the Agreement in the
future and orders that Sewer Revenue Bonds be issued at such time in evidence thereof. The City
Council further declares that this resolution constitutes the “additional action” required by
Section 384.24A of the Code of lowa.

Section 2. All resolutions or parts thereof in conflict herewith are hereby repealed, to
the extent of such conflict.

Section 3. This resolution shall be in full force and effect immediately upon its
adoption and approval, as provided by law.

Passed and approved October 7, 2024.

Mayor

Attest:

City Clerk

DORSEY & WHITNEY LLP, ATTORNEYS, DES MOINES, IOWA



AMENDMENT TO

AN AGREEMENT BETWEEN
THE NORTH IOWA AREA COUNCIL OF GOVERNMENTS
AND
THE CITY OF FOREST CITY, IOWA

The North Iowa Area Council of Governments (herein referred to as THE AGENCY) and the
City of Forest City (hereinafter referred to as THE CITY entered into an agreement on July 8§,
2024 for to provide technical assistance for assembling, preparing, and publishing of a
Comprehensive Plan update. The Agreement is hereby amended as follows.

1. Modification to Section 2. Scope of Services: Under the current Agreement, THE
CITY and the THE AGENCY agreed to a public input strategy that included utilizing a
City-appointed steering committee, City staff interviews, conducting a community-wide
survey. Section 2 shall be modified to expand the public input strategy to include up to
six (6) focus group sessions composed of community segments with participants chosen
by THE CITY, a variety of interviews and information gathering from representatives of
important community stakeholders, and holding up to two (2) community meetings.

2. Modification to Section 5. Cost of Services: In addition to the Cost of Services for
eighteen thousand dollars ($18,000) as established in the current Agreement, Section 5
shall be modified so that the additional services provided in the modified public input
strategy shall have an additional cost of three thousand dollars ($3,000). The total Cost
of Services for all services provided by THE AGENCY to THE CITY shall be twenty-
one thousand dollars ($21,000), as modified.

This agreement is hereby authorized and entered into by:

Ron Holland Date
Mayor
Myrtle Nelson Date

Executive Director



RESOLUTION NO. 24-25-22

AMENDING THE EMPLOYEE POLICY HANDBOOK FOR PERSONAL DAY
ACCRUAL AND FORFEITURE

WHEREAS, the City of Forest City, IA desires to offer competitive benefits to full-time
employees; and

WHEREAS, the City’s Personal Day policy is meant to offer an incentive for recruitment and
retention with the City;

NOW THREFORE BE IT RESOLVED by the City Council of the City of Forest City, lowa
amends the employee handbook by replacing Section 12.1.1 with the following:

Section 1. 12.1.1 Personal Day

Full-time employees completing their 6-month Probationary Period shall be granted one (1)
Personal Day per calendar year which shall be accrued the first payroll check date after January
1% each year based on the employee’s normal workday (10 hours for Police Officers, 8 hours for
all others). If unused by the last payroll check date each December, the Personal Day will be
forfeited.

Section 2. All resolutions or parts thereof in conflict herewith are hereby repealed, to the
extent of such conflict.

Section 3. This resolution shall be in full force and effect immediately upon its adoption and
approval, as provided by law.

PASSED AND APPROVED this 7" day of October 2024.

Ronald Holland, Mayor
ATTEST:

Daisy Huffman, City Clerk/Administrator



W30&550

Wayne E & Gloria E Johnson
416 Hwy 69 N
641/590-4532

Daisy Huffman/ City Administrator
305 N Clark,

Forest City, |IA 50436

To the City Council Members of Forest City,

My husband and | were made aware of the fact that we need to address this matter of our
conftribution to the library fund, by letter. We have talked about this previously and believe no
decisions have been made about the library and that prompts this communication. Consider
this letter as our request for a return on the balance of our confribution. We would like to see this
money being used by other non-profits at this time.

Please return the fund in two checks, if you would. We would ask for one check to Gloria
Johnson in the sum of $5,000.00 and the balance of $12,000.00 in the name of Wayne Johnson.
If this creates any issue, please feel free to call me at 641/590-4532.

Thank you for your help in addressing this mafter and if you have any questions, please feel free
to reach out to us.

Warm regards,

Wayne & Gloria Johnson




PAYROLL CHANGE NOTICE

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGES(S) IN YOUR RECORDS TO TAKE

EFFECT 10/14/2024
{DATE)

EMPLOYEE Lance Heimer

EMPLOYEE NUMBER 8150011

THE CHANGE(S)

CHECK ALL APPLICABLE BOXES FROM TO
DEPARTMENT BASE PAY| | $ 30.54 [ $ 32.07
JOB LONGEVITY PAY
SHIFT CERTIFICATION
RATE TOTAL PAY $ 32.07

ANNUAL RATE

REASON FOR THE CHANGE(S)

HIRED ] ProsATIONARY PERIOD COMPLETED
RE-HIRED | LenaTH OF SERVICE INCREASE
PROMOTION | Re-EVALUATION OF EXISTING JOB
DEMOTION | ResienaTION
TRANSFER | ReTiReMENT
LONGEVITY INCREASE | Lavorr
UNION SCALE : DISCHARGE

[[Jeave oF assence From UNTIL

(DATE) (DATE)

DOTHER: (EXPLAIN)

Lance is moving to a STEP 4 Water/Wastewater Operator.

CHANGE AUTHORIZED Bv_% @éf, pate_ 7, /. 563/ FO3 Y

CHANGE AUTHORIZED BY DATE




